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EDITORIAL 
Must Silence Spea 
At first it seemed that the present controversy in-
volving the temporary English instructors was but a 
further episode in the warm, old RIC game of SINNERS 
IN THE HANDS OF AN ANGRY GOD - REVISITED: 
teachers being led ori by their superiors, however infor-
mally, to believe that their work was much appreciated 
and their future here promising, only to be dropped 
quite unexpectedly from the upcoming faculty roster for 
vague reasons which nevertheless found legal support 
in the fine print of "College policies and procedures." 
In those days not too far past, some of our ad-
ministrators and department heads ·not infrequently 
seemed to us (though we realize that we "do not have 
the facts" and actually should not be allowed to draw 
our own "rash" conclusions) not unlike the sardonic 
landlord who initially appeared humanely generous, but 
who later foreclosed on the orphanage with the tech-
nically valid argument that, "Madam, I am entirely with-
in my rights!" As Frost once put it: 
tion appeared not to be a continuation of the rather 
questionable tactics of yore. For the participants and 
circumstances were changed, and so seemed the prob-
lem. The positions presently occupied by these instruc-
tors simply will not exist six months hence. And those 
affected have been notified of the situation in a very 
reasonable amount of time. The problem then appeared 
to be that there was some evidence to support the alle-
gation that said teachers may have been unduly encou-
raged about their future prospects here; there was also 
evidence to support the possibility of a misinterpreta-
tion on the instructors' part of comments made in pass-
ing which were not to be taken as binding. 
corollary to this would be "Put it (or get it) in writing!" 
It couldn't be called ungentle. 
The explanation, as it then appeared to us, was that 
both parties were probably equally to blame for what 
was essentially a practical communications gap. In si-
On even further investigation, however, we found 
that our compromise position could not be conclusive, 
for we could not be certain that all parties were indeed 
acting in good faith. For some important information 
about the case has not been exposed yet, and those who 
hold it hesitate to reveal it. Until which time, if ever, 
that all the facts are known, we cannot, as we had 
intended, extend our sympathies to all concerned in this 
most unfortunate affair on a supposition that no great 
fault has been committed on either side. If all have 
acted in good faith, as very well may be the case, the 
blame for this distressing misunderstanding must fall 
only to human fallibility. But, unfortunately, we have 
been given cause to doubt that good faith necessarily 
abounds in all quarters. Silence on the part of a certain 
But how thoroughly departmental. 
tuations as important as these, which affect the future 
of an individual's professional (and personal) life, we 
reasoned, speculation must neither be offered nor ac-
cepted. Samuel Goldwyn said some years ago that, "A 
verbal contract isn't worth the paper it's written on"; our 
(and very possibly sincere) party cannot help but pre-
dispose some of us to fall back on prejudices that were 
formed as a result of the questionable policies of the 
(we hope) buried past. 
On further investigation, however, the current situa-
Estobllshed 1928 
t 
The question remains. 
This Issue Dedicated to 
JAMES COLEMAN 
from the friends-at-large 
of the Administration 
"FREE ACCESS TO IDEAS AND FULL FREEDOM OF EXPRESSION" 
VOL. XLI, No. 21 
Minnesota Orchestra in concert 
What Happened to the P'ool? 
by Janice Becker 
Rhode Island College students 
have been talking about the 
swimming pool the college is 
supposed to be getting, for two 
years now but there has been 
no sign of construction for it yet. 
Mr. Nacci, the assistant Business 
Manager, gave the following 
facts concerning the pool : 
In December 1968, an archi-
tect was given the assignment 
of drawing up plans for swim-
ming facilities. Hopes for the 
pool were very ambitious -
the first plans included a regula-
tion sized pool, a beginner's pool, 
room for spectators, and a small 
gymnasium. However, with ris-
ing construction costs, RIC real-
ized that this would be entirely 
out of the question for the budg-
et allocated for the swimming 
pool. Consequently, the Business 
department and the Physical 
Education department (who 
were jointly making decisions 
regarding the pool) decided to 
cut out anything that was not 
absolutely necessary. Their new 
plans called for maximum utiliz-
ation with no frills at all. 
They asked the architect to 
draw up plans for an olympic 
sized pool ( dimensions 42 feet by 
75 feet) so that it could be used 
in competition (e.g. swim meets) 
and they asked for nothing else 
- just the pool. Shower and 
locker room facilities would be 
those now housed in Walsh 
gymnasium. 
After every possible "extra" 
was discarded the pool finally 
went up for bid on October 24, 
1969. Our total construction bud-
get for the pool is $300,000 and 
our previous building costs had 
ranged from $27 to $34 per 
square feet. The lowest bid 
amounted to $409,770 - $109,770 
over our b1:1dget and a cost of 
$43 per square foot! 
The architect has been re-
quested to reconsider the plans 
and see if he can cut costs even 
more but until and unless he 
does, R.I.C. students will have to 
be content to swim elsewhere, 
because the school just can not 
afford to put in a pool under the 
present circumstances. 
RHODE ISLAND COLLEGE 
Review 
RIC Dance Company 
by Marianne Gardiner 
The Rhode Island College 
Dance Company presented a fine 
concert on Friday and Saturday 
evenings in Roberts Hall. The 
program was varied and pleasing 
to the appreciative audience. 
A great portion of the pro-
gram was lyrical and spring like 
and the recurring theme was 
love in its many varieties. 
Dr. Melcer's fine sense of 
beauty of motion and love of 
dance was evident in the several 
lyrical pieces she choreographed. 
Her delightful wit was greatly 
appreciated in the light piece 
called "Collage". However, noe 
of the highlights of the evening 
was the two part "Lizzie Bor-
den" choreographed last year by 
Dr. Melcer under a grant from 
the Faculty Research Commit-
tee. The thematic material based 
on the famous Fall River mur-
der is treated first in traditional 
modern dance and then in an 
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Minnesota Orchestra Makes 
First Appearance at RIC 
The Minnesota Orchestra 
(founded in 1903 as the Minne-
apolis Symphony Orchestra) will 
make its first appearance at 
Rhode Island College on Friday, 
April 10, The performance will 
be conducted by the Orchestra's 
eminent music director, Stanis-
law Skrowaczewski. 
Known as the "Orchestra on 
Wheels" the Minnesota Orches-
tra has been heard in nearly 
every state in the Union and 
throughout Canada. Several 
years ago, under the State De-
partment Cultural Exchange 
program, it completed a 34,000 
mile tour of the Middle East. 
The !Orchestra is now in its 
67th season, its ninth with 
Maestro Skrowaczewski at the 
helm. Skrowaczewski, an inter-
national musician of outstanding 
reputation, has proven himself 
a worthy successor to the bril-
liant triumverate of Ormandy, 
Mitropoulos and Dorati, which 
was responsible for the Orches-
tra's musical destiny in the past. 
A composer as well as a con-
ductor, Skrowaczewski has a se-
cure knowledge of both old and 
new currents of musical thought 
and has enriched the repertory 
of the Minnesota Orchestra with 
a number of notable contempo-
rary works, continuing a tradi-
tion established by the great 
conductors who brought the 
Minneapolis Symphony to the 
forefront in American music. 
According to a recent review 
by Harold Schonberg, music crit-
ic of the New York Times 
"There can be nothing but prais~ 
for the work of Skrowaczewski 
the Minnesota Orchestra and th~ 
various participants. He is a bril-
liant musician, and he had every-
thing in the hollow of his busy 
hands." 
Tickets will go on sale April 6 
at Roberts Theatre Box Office 
10:00 a.m. to 4:00 p.m. 
Peck Authors 
WJAR-TVProgram 
A Good Friday television 
show, written and produced by 
the Protestant chaplain at Rhode 
Island College, will be shown 
over WJAR-TV at 7 p.m., March 
27. 
The show, "A Matter of Death 
and Life," will explore the Chris-
tian attitude toward death in the 
presence of the seven last words 
of Christ, according to the Rev. 
J. Richard Peck, the author. It 
is being presented by the college 
in cooperation with WJAR and 
the Rhode Island State Council 
of Churches. 
Robert W. Colonna of Trinity 
Square Theatre, Providence, will 
direct the dramatic portions of 
the program, and Les Keats of 
W JAR will oversee the filmed 
sequences. 
Playing the female lead will be 
Laureen Riley, RIC student from 
Auburn, Mass. Barrie Young, 
elementary education instructor, 
will narrate. 
Fred Stacy, a Providence stu-
dent who will play the role of 
clergyman, has designed portions 
of the sound track. 
Paul Anghinetti, professor of 
English at RIC, and Anita Ci-
polla of Coventry, a student, will 
play the leads in a short excerpt 
from Ionesco's "Exit the King." 
Patricia Holtz of Barrington, 
also a student, has choreograph-
ed sections of the program, and 
other students will have dance 
roles. 
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Viewpoint 
The Skomoroch Case 
by 'Ray Feeney 
The case of Peter Skomoroch's 
. alleged disruption of an official 
college function involves much 
more than a simple violation of 
rules. A larger issue, which in-
volves everyone on this campus, 
is at stake. The issue is a stu-
dent's rights to academic free-
dom, specifically, a student's 
right to ask questions. 
The incident in question is a 
lecture given on February 16, 
1970 by Professor A. Norman 
Klein. The topic on which Pro-
fessor Klein was supposed to 
have spoken had been announced 
as "Revolutionary Violence." At 
the beginning of his lecture Pro-
fessor Klein announced that he 
had changed his topic to a dis-
cussion of West African slave 
trade. However, he did agree to 
answer questions on revolution-
ary violence at the end of his 
lecture. 
It has been charged that dur-
ing the lecture, Peter Skomoroch 
"butted in" and "haggled'' with 
Professor Klein. According to 
witnesses who were present, this 
was not the case. Skomoroch 
raised his hand and was recog-
nized by Professor Klein. If he 
didn't want to entertain ques-
tions during the lecture, Profes-
sor Klein could have simply 
waited until the question period 
to answer questions. 
During the question period, 
Skomoroch asked a question on 
revolutionary violence and in-
auired as to why Professor Klein 
hact switched his lecture from his 
announced topic. Professor 
Klein's reply was "I don't have 
to answer to you, pal!" Other 
students began to ask Professor 
Klein questions on revolutionary 
violence, questions which he had 
previously agreed to answer, and 
which he then refused to even 
discuss. It was at this point that 
Skomoroch is alleged to have 
"resorted to slander" with 
"wholly irrelevant" remarks. 
Peter charged that Professor 
Klein has been a policeman at 
the University of California at 
Berkley. If this charge is true, 
then it was certainly relevant to 
any discussion of revolutionary 
violence by Professor Klein. 
Realistically speaking, a Berkley 
policeman would have certain 
prejudices concerning revolution-
ary violence, and consequently. 
his ability to speak objectively 
on the subject would be open to 
question. In this context, the 
questions asked by Peter Skom-
oroch were completely relevant 
to anything Professor Klein 
might have to say on revolution-
ary violence, which was the an-
nounced topic of the lecture. 
As a result of the incident at 
Professor Klein's lecture Skom-
oroch has been formally 
1
charged 
by a member of the RIC faculty 
with disrupting an official Col-
lege function in violation of the 
"Interim Guidelines on Demon-
strations." These guidelines state 
that "intentional conduct which 
deliberately obstructs or impairs 
College activities or operations 
... will result in disciplinary ac-
tion. Such action may include 
suspension and expulsion." 
These guidelines are so vague 
that one administration official 
has remarked that ,under them, 
sneezing at a lecture could con-
stitute a disruption. This is tak-
ing things to a rediculous ex-
treme, but it does show just how 
vague these guidelines really are. 
Peter Skomoroch is charged 
with violating the "Interim 
Guidelines.'' Because of their va-
gueness, it is hard to tell how 
Peter specifically violated the 
guidelines, but Dr. Lemons has 
charged him with being "rude.'' 
Others who were present have 
said that Skomoroch "embarras-
sed hell out of Klein" and that 
Peter "gave him (Professor 
Klein) a hard time.'' Are these 
sufficient cause for disciplinary 
action? 
Whoever wrote the RICOL 
handbook doesn't seem to think 
so. On page 7 of RICOL, under 
a statement on academic free-
dom, it is asserted that "stu-
dent expression should be given 
the widest possible freedom and 
should not be censored or re-
strained on the ground that it is 
distasteful or .embarrassing to 
those in authority or detrimental 
to public relations (bold mine). 
In view of the above state-
ment, it seems rather strange 
that a student should be brought 
up on charges for asking ques-
tions. If a student asks a ques-
tion of an embarrassing nature, 
but one which the lecturer ha:d 
agreed to answer, and presses 
for an answer when ignored, it 
it right for that student to be 
disciplined? Is it right for a stu-
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RIC Dance Company 
(Continued from Page l) 
extremely dramatic multi-media 
version. Excellent lighting and 
setting as well as fine perform-
ances by Kevin Fennessey, Bar-
bara Aiken, Carol Berti and 
Marcia Layden served to show 
off the fine choreography to its 
best advantage. 
Two fairly lengthy pieces 
choreographed by students show-
ed great skill in this area which 
is most difficult and certainly 
most important to the effective-
ness of dance. 
"Hosanna," choreographed by 
Barbara Aiken and Carol Berti, 
danced to folk music which was 
aJternately ecclesiastical and 
primative, had some nice varia-
Five members of the college's debate team pose for a picture with their coaches. From left, Mark 
Goldman, assistant coach; Linda LaFranaye, Joanne Rodrigues, Manuel Anas, president; Dom1a De-
Signa, Kenneth Hokenson and Philip C. Joyce, forensics director. Not pictured are Patricia Cardin, 
Nicholas Hunt, Gary Ferguson and Ronald Stetson. 
Is It A White World? 
A Child Becollles a Man 
by Ken Southern 
A child in a ghetto, walks in 
the snow, the cold, white snow. 
The child speeds up his pace, he 
hurries home, the hawk is out. 
At home his mother cries, they 
have no money, the landlord 
wants his rent, his father is ang-
ry, there are on jobs to be found, 
the child is cold, the hawk is in 
the house, there is no heat. His 
father shouts• in anger, "The 
world - the whole world is 
white, they own everything." 
The child is confused, he ies 
growing too fast. He rushes to 
his room, an~ lies on his bed, 
trying to sort out what is hap-
pening, he stares at the ceiling, 
it is painted white, quickly he 
turns his head and buries it in 
his pillow, it too is white ... 
The child wonders, he thinks, 
he wonders . . . It is a white 
world? His teachers are white, 
his government, the police, the 
storekeepers, even his school-
books are filled with white peo-
ple. See John run. See Sally run. 
John and Sally are white . 
Where is he? All alone in a 
white world. 
tions of movement and interest-
ing grouping of dancers. 
"A Private Wilderness" by 
Pamela Hindley, based on a 
poem written by her husband, 
Norman David Hindley, had a 
lonely medieval quality and was 
well danced. 
The evening's program term-
inated with excerpts from "Dan's 
Run Penny Supper" choreo-
graphed by Dan Waggoner. The 
plain costumes and bare stage 
contrasted with exciting choreo-
graphy which was abstract and 
interesting in the groupings of 
dancers. The flavor of a West 
Virgind.a country church supper 
was emphasized by the music 
and quality of movement. The 
His mind tells him he must be 
white to exists but his soul tells 
him he never will be. He will be 
proud! He will be strong! He will 
be Black!! 
The child grows fast, from a 
child into an angry young man 
in a moment . . . angry yet de-
termined. 
He does not want to see what 
is not his ... the white movies, 
television shows, flesh colored 
band-aids, and white valentines. 
He thinfos of his friends, he 
can no longer look at them with-
out mistrust. He remembers 
when a white girl said her favor-
ite color was purple, and a friend 
of his said, "Get off it girl, you 
know your favorite color is 
white!" And she ran away .. . 
He did not understang it then .. . 
He does. now ... He now knows 
his favorite color ... 
He realizes now that it is· a 
white world. He realizes that he 
must fight for survival. He real-
izes that he must fight for ex-
istence. He must not falter, he 
must not fail, for if he does it 
will always be a white world. 
ending was particularly effect-
ive. 
It is difficult to ~ncompass in 
this short review all the things 
that made up a wonderful eve-
ning of dance. The technical skm 
of the company is praiseworthy. 
The guest artists who appeared 
were exciting and well supported 
by the group. The lighting de-
signed by Professor Burrill and 
the assistance of the Art and 
Music Departments complemen-
ted the total evening. An appre-
ciative audience was there to 
complete the drama of the per-
forming arts. 
(Mrs. Gardiner is an instruc-
tor in Physical Science at RIC. 
- Ed.) 
This W 1eek at R'IC 
Wednesday, March 25 - English Dept. Colloquium. Biology Colloqui-
um CS 128, 2:00 p.m. 
Thursday, March 26 - Movie - Maltese Falcon SU Ballroom, 3 & 7. 
Friday, March 27 - Good Friday - no classes. End of third Quarter. 
Dance - Class of 1970 SC, 8:00 p.m. 
March 29 - April 5- Vacation. 
Wednesday, April 8 - Coffee Hour for Miss RIC pageant. 
RESOLUTION ON ALCOHOLIC BEVERAGES ON CAMPUS 
Alcoholic beverages will be allowed on campus for cons-
umption by twenty-one year olds. Alcoholic beverages may be 
served on campus only to students showing positive identifica-
tion proving that they are at least twenty-one. 
Within the dormitories, twenty-one year olds may consume 
alcoholic beverages in their rooms if no persons under twenty-
one are present. Responsibility for any incidents resulting from 
the consumption of alcoholic beverages within the dormitories 
will be assumed by any and all persons involved. Senate gives 
the dormitory the right to allow consumption of alcoholic bev-
erages; however, the rules concerning the alcoholic consump-
tion in each dorm should be reserved to each dorm govern-
ment itself. 
Within the Student Union, the responsibility for any inci-
dents resulting from the consumption of alcoholic beverages 
will be assumed by any and all persons involved. Senate gives 
the Student Union the right to allow consumption of alcoholic 
beverages; however, the rules concerning the alcoholic con-
sumption in the Student Union should be reserved to the Board 
of Governors. 
Respectfully submitted, 
Janet K. Schora 
Chairman, Conditions and 
Services Committee 
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Record Review 
OTIS REDDING 
by Elizabeth Richards 
One of the saddest things that 
can happen to a performer is to 
die before his genius is fully rec-
ognized. This was largely the 
case with Otis Redding. Certain-
ly during his life-time he 
achieved a good deal of recogni-
tion, but after his death, when 
"Dock of the Bay" was popular, 
people became more interested 
in him than ever during his life. 
Atco Records has continued to 
release records by Otis, capital-
izing on his fame. Such a post-
humous release is "Love Man." 
When the album first came out, 
my reaction was less than en-
thusiastic. Since then though 
I've heard a lot more of Otis 
on this album and others, and 
now I enjoy it enough to share 
the news. That's kind of nice, 
too, because albums that grow 
on you seem to be better than 
those whose attraction fades 
time. 
Of twelve cuts, seven were 
written by Otis and they're 
among the best. My two favor-
ites though, are by Steve Crop-
per (who also produced the al-
bum): "I'm a Changed Man" 
and "Direct Me." The tunes are 
memorable, the music is typical 
of "soul" music, i.e., piano, or-
gan, horns, guitars and drums. 
Cropper's lyrics, I think, are de-
lightful. He expresses love, con-
fidence, honesty, tender humility 
and many other admirable emo-
tions all at once. 
Otis does "(Your Love Has 
Lifted Me) Higher and Higher" 
more expressively but with less 
polish than Jackie Wilson's hit 
version a few years ago. It's al-
most gospel in feeling and a nice 
addition to the other more pre-
dictable songs. Another oldie re-
done is "A Lover's Question," 
formerly done by Brook Benton. 
Otis has improved upon it; he 
has brought the vocal and ar-
rangement up to date but the 
lyrics are still contrived. 
Straight from the sounds of 
the Drifters is "Look at That 
Girl." The chanting of a female 
chorus is unique to this song 
and is effective in enhancing it. 
Two of Otis' own tunes, 
"Groovin' Time" and "Got to 
Get Myself Together" can be 
dispensed with by saying they're 
upbeat, adequate and not very 
exciting. Since the music of 
Otis' tunes is professional, infec-
tious and uniformly enjoyable, 
I find more attraction in his 
lyrics. He has a flair for being 
very willing to commit himself 
to the things he loves and minc-
ing no words to do so. In a world 
of fear and apathy, it's refresh-
ing to know a man lived without 
fear of taking a potentially ego-
crushing plunge. A sense of the 
romantic dwelled in the heart of 
Otis Redding, and that's what I 
admire about him. "I'll Let 
Nothing Separate Us" is slow, 
sincere and sentimental. It's the 
kind of song that makes you 
misty when you hear it again 
years later. "Free Me" is similar 
in sound, slowly thoughtful with 
organ and horns whining in sym-
pathy for Otis' pleas. "That's a 
Good Idea" is a perfect example 
of Otis' straightforwardness. In 
solid approval of anything his 
girl might ever suggest, Otis is 
accordingly sweet and a bit 
naive. "Your Feeling is Mine" is 
especially moving. Confessional, 
~I In The Camera's Eye 
by Bill Carberry 
Analysis 
(Continued from Page 6) 
to public relations." The reader 
should choose which rule applies 
in this situation. Was there an 
attempt to deliberately impede 
or obstruct the lecture or were 
the students making points and 
asking questions important to 
themselves and others, which 
consequently embarrased th e 
lecturer and his host. 
Skomoroch 
Peter Skomoroch is a political 
person, outspoken, and caustic. 
He can often be found arguing 
with people trying to convert 
them to his own views. At times 
he can be a pain in the neck. But 
above everybody else, he is sin-
cere. He firmly believes in what 
he is doing. 
Upon receiving Mr. Hardy's 
letter and those accompanying 
it, he called the American Civil 
Liberties Union to inquire about 
obtaining legal counsel. He then 
requested (March 4) a postpone-
ment of his "defense" and told 
Dean McCool of his intentions of 
seeking a lawyer's aid. Dean Mc-
Cool answered the same day 
granting a postponement until 
Monday, March 9, but he denied 
Skomoroch the right to engage 
legal counsel citing college pol-
icy prohibiting such. He did 
write that a college adviser of 
Skomoroch's choosing could be 
present. 
That night Skomoroch pre-
sented his case at a meeting of 
the ACLU, and they voted unan-
imously to grant him legal aid 
on the basis that there was some 
doubt if "due process" was being 
followed by the administration. 
No written statement or policy 
prohibiting legal counsel to a stu-
dent has yet been uncovered. 
Administrative Turnabout 
Once the administration be-
came cognizant of the fact that 
introspective lyrics beg for the 
reunion of like souls. The last 
song is "Love Man" for which 
the album is named. It's bold 
and brazen and probably the 
most accurate autobiographical 
piece ever written. "I'm a love 
man . . . which one of you girls 
wants me to love ya?" It's a 
tempting offer and a fitting 
epitaph for the irresistable Otis. 
When Walsh parking lot was 
res,urfaced, why wasn't it done 
eompletely? 
* * * 
'ThGrpc residents would like to 
thank the maintenanee depa1·t-
ment for the prompt repair of 
their courtyard. 
I Suite Tall~ I 
by Janice Becker 
Well, there's always a laugh at the dorms. One of my friends 
was taking a shower the other night when one of her suite-mates 
called to her to come out - Mrs. Kravchuck (our house mother) 
and two security guards were on their way up to the suite. So she 
threw on some clothes and ran out to the suite to see what the 
trouble was. 
At this point, the security guards walked in and said, "All right, 
where is he?" 
"Who?'' the surprised girls asked. 
"The boy. We saw a guy in here." 
This was news to the girls, as none of them were harboring 
a male visitor. 
The guards claimed that at approximately 9:30 p.m. they were 
in a red "Maverick" in the back parking lot of the dorm, when 
they noticed a male with dark hair and a dark blue shirt, in the 
suite window. Don't ask me what they were doing peering in our 
suite windows. From now on, at least that suite and mine, will 
have their curtains drawn after sundown! 
It seems that one girl in the suite was wearing a light blue 
shirt and jeans, with her long, dark hair piled on top of her head. 
When the guards came in, Mrs. Kravchuk said, "Well you must have 
seen her and were mistaken." 
One of the guards then said to the girl, "Give me your profile."! 
But the other guard said, "No, it was a dark blue shirt." 
Well, they left without much argument. They didn't even 
search around the suite. No rooms, nor the bathroom was checked. 
So there sure is something fishy here. Either the security guards 
just wanted to show us they keep close watch (pun?) on us or there 
may be other reasons. I mean fellas, if you just wanted to see the 
inside of the dorms, why couldn't you wait until pareidal hours -
Saturday and Sunday afternoons - one to six p.m.? 
Skomoroch was following 
through in retaining a lawyer, 
their attitude suddenly changed. 
Skomoroch requested on March 
5 that Dr. Lemons be present at 
the newly scheduled "defense" 
for March 9. In part, Dean Mc-
Cool answered, "The purpose of 
the hearing on March 9, is to ex-
tend to you an opportunity to in-
form me of your reaction to the 
charges made by Dr. Lemons." 
Suddenly the "defense" becomes 
a little more informal; it be-
comes a chat with the benev-
olent Dean of Students. The let-
ter went on to say that "a fu-
ture meeting with Dr. Lemons 
and yourself may be arranged." 
The right to a college advisor 
from the college conmmunity 
and the willingness of Dean Mc-
Cool to interview witnesses was 
also reiterated. 
Apparently for the College to 
obtain its own legal counsel, it 
must make procedural request 
through the Attorney General's 
office. If this was done, it would 
set a precedent for students to 
engage legal aid in similiar 
cases, a precedent the college 
would like to avoid if only for 
logistical reasons. In the case at 
hand there are other reasons. 
The RICOL (pp. 28-29) states 
that, "In cases warrenting pos-
sible dismissal or suspension a 
College board on student discip-
line will hear the case and rec-
ommend appropriate action." In 
Vice President Hardy's origin:il 
communication with Skomoroch, 
a copy of the Interim Guidelines 
was included, which Strnmoroch 
was charged with violating. If 
convicted, penalties "may include 
suspension and expulsion." Clear-
ly the College was not following 
"due process," by relegating the 
case to Dean McCool rather than 
to a board. 
Confrontation 
On March 9, the day for Sko-
moroch's "defense", Mr. Irving 
N. Espo, the ACLU lawyer, was 
to appear to insure the adher-
ence to due process. That morn-
ing, however, Dean McCool told 
Skomoroch that if he persisted 
in bringing a lawyer, the College 
would be forced to postpone the 
hearing until they engaged a 
lawyer themselves. Rather than 
wasting Mr. Espo's time, Skomo-
roch told the lawyer about the 
situation and suggested that Mr. 
Espo not appear. Skomoroch re-
quested that the lawyer reenter 
the case if disciplinary action 
were eventually taken against 
him. 
At 3:30 that afternoon, Skom-
oroch appeared at Dean Mc-
Cool's office as scheduled with-
out legal representation. He was 
accompanied by some 75 stu-
dents, mostly supporters. Also in 
attendance were Dr. Eugene 
Perry, President of the Ameri-
can Association of University 
Professors, and the Reverend 
Richard Peck, a lay member of 
the ACLU. Here, Skomoroch 
again requested an open hearing 
saying that he had nothing to 
hide. Dean McCool said that he 
was opposed to an open hearing 
but would talk to Skomoroch in 
his office alone with Messrs. 
Perry and Peck. Skomoroch re-
jected this offer. 
By this time a number of stu-
dents began questioning Dean 
McCool about adminsistrative 
policies concerning student dis-
cipline. One student suggested 
that witnesses would see the 
Dean seperately if the scheduled 
meeting could be open with stu-
dents only listening. Mr. McCool 
said no. After forty minutes, 
Skomoroch and the students left. 
The meeting was not held, and 
Skomoroch said that he would 
not participate until his "de-
fense" was open to the college 
community with Dr. Lemons 
present to justify the allegations. 
No Decision Yet 
On March 10, three days after 
the confrontation, Dean McCool 
sent an undetermined number of 
letters to individuals present at 
the lecture asking them to speak 
with him about it. Several stu-
dents who received these invita-
tions stated their willingness to 
see Dean McCool. Instead they 
want to test the College's posi-
tion and authority in the whole 
affair. They felt that their tes-
timony was to be used by the 
administration as a guise for 
fairness, when a predetermined 
decision had already been made. 
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Emotions Intensity Over 
The Migrant Instructors of RIC Teachers Write In 
Anchor: 
Eight instructors in the De-
partment of English have been 
on our faculty this year on one-
year contracts. I want to make 
it very clear that the College has 
honored its obligations with re-
pect to them. Seven of the per-
on involved, when interviewed 
nnd appointed, understood the 
appointment to be for one year 
0Yering the leave of a faculty 
m mb r. The eighth instructor 
was appoint d the first week of 
eptemb r into a position spe-
cifically created for this academ-
ic year only in order to free 
other staff to teach in the new 
Humanities minor; the instruc-
tor involved was clearly inform-
ed of the emergency and tempo-
rary nature of the position. The 
College's obligation to each in-
structor and the instructor's 
obligation to the College is con-
tained in the contract for the 
1969-70 academic year only. 
In the past, in order to cover 
faculty leaves or to deal with 
some unforeseen staff need, we 
have sometimes reappointed 
such instructors in the Depart-
ment of English. During the fall 
of 1969, as the curriculum revi-
sion progressed, it became ap-
parent that the College would 
very likely drop the specific re-
quirements in English Composi-
tion and in Humanities for stu-
dents entering in September, 
1970 with a net reduction in Eng-
lish offerings of about 40 sec-
tions of work. These eight in-
structors were informed, in 
writing, in December and again 
in February that there was lit-
tle prospect of reappointing them 
because of the drastic reduction 
of required work in English. 
Under the rules of the College, 
an instructor must be notified 
by March 1 of his first year if 
he is not to be reappointed. This 
set of instructors was so inform-
ed well in advance of that date, 
in part at my urging so they 
would not be confronted with a 
last minute notice. 
The fact that they will not be 
on the faculty next year is, in no 
sense, a matter of "dismissal" 
or "non-retention" or any neg-
ative judgment about their ca-
pabilities or service. To my 
knowledge, each has fulfilled his 
obligation to the department and 
the College satisfactorily. Each 
was appointed for one year; each 
is serving that year. 
I would point out further that 
over the next two or three years, 
there will necessarily be adjust-
ments in staff positions becau e 
of the curriculum revision. This 
period of adjustment is an in-
evitable concomitant of any cur-
riculum change. We will try the 
best we can to match institution-
al needs with available faculty. 
Ridgway F. Shinn, Jr. 
Dean of Liberal Studies 
Dear Bette: 
As you are discovering, a 
large number of faculty have 
been fired. Some, like myself, 
will have to leave RIC at the 
end of this school year. Others 
will have to leave at the end of 
next. In my department alone, 
ten or more of us have been 
fired. Almost all would much 
prefer to stay. 
Some of us have fought it in 
various ways and some are fight-
ing it now. Very few of us are 
ill-prepared or ineffectual as 
teachers (quite the contrary). 
All of us have beensubject to 
various kinds of administrative 
manipulation. The administra-
tion line that firing us is "in 
our best interest," or "in the 
best interest of the school" is 
just so much conscious hypo-
crisy. For instance, I was fired 
as part of the successful admin-
istration effort to disable the 
local chapter of the American 
Federation of Teachers which we 
had formed. 
What's happening is that a 
reactionary administration is 
tightening up the ship, throwing 
the fear of unemployment into 
everyone, and making sure that 
the gap between students and 
faculty increases. The Academic 
Dean's motto is "Peace Through 
Obedience." 
This kind of reactionary "ad-
ministrating" is like that going 
on in many colleges and univer-
sities, part of the effort to re-
press people's initiative for 
change. Instead of change, we 
are given "Jefferson Airplane," 
"Survival Week," "curriculum 
revision," and a dozen new rules 
and regulations. As many stu-
dents and teachers now recog-
nize, the only effective response 
to this situation is political or-
ganization. 
Even so, you have my best 
wishes in your effort to investi-
gate the dismissals at RIC and 
in your struggles with those on 




Department of English 
Dear Sir: 
As a result of curriculum re-
vision at the College, the Eng-
lish Department will in 1970-71 
be responsible for approximately 
forty fewer sections of General 
Studies (General Education) 
courses than it has taught in 
1969-70. Therefore, the Depart-
ment will not have positions for 
those people who were first ap-
pointed in 1969-70 as replace-
ments for faculty members on 
leave. Each of these instructors 
knew at the time of his appoint-
ment that he was on a one-year 
appointment and that he was 
filling in for a member of the 
Department who was away for 
the year; each of the instructors 
was reminded of these facts in 
December, 1969 and again in 
February, 1970 in order that he 
have sufficient time to make 
other plans should positions not 
be available in 1970-71; and each 
instructor was told that the De-
partment would be happy to 
write a letter of reference stat-
ing that he had been successful 
in his teaching at Rhode Island 
College and that he was not be-
ing rehired for next year because 
curriculum change had elimi-
nate available positions. I have 
already written such letters for 
every instructor who has asked 
me to do so. 
At present there is no indica-
tion that the English Depart-
ment's General Studies offerings 
will increase in number above 
present estimates for next year. 
However, should the Department 
find it necessary to offer more 
by Charles S. Cushman 
Justice has not been done in 
the case of the seven "tempo-
rary" instructors and the "tem-
porary" assistant professor in 
the English department. Neither 
justice to the students, nor jus-
tice to their colleagues in the 
department, nor pustice to the 
college's claim that it cares 
about education. 
How can a department sum-
marily eliminate one-fourth of 
its staff? To do so certainly in-
dicates that an instructor's pro-
fessional evaluation is hardly 
relevant to hiring and firing pro-
cedures. The reply that is made 
to justify this action involves 
two very fallacious points: 1) 
that the staffing needs of the 
newly revised curriculum have 
eliminated the need of the~ qual-
ified instructors, and (2) those 
dismissed were hired for only a 
one-year "temporary" appoint-
ment. Both reasons demand 
careful analysis. 
If the department's first con-
tention is true, then it is not 
fully realized by the students 
how ironic "their" revised cur-
riculum has turned out to be, 
even at this early stage. Al-
though trumpeted as deriving 
from the legitimate demands 
that students have for a better 
education, curriculum revision 
would seem to be the package of 
closed committees tightly orient-
ed to departmental superstruc-
tures, deans, and the administra-
tion. Examine, for example, how 
those who had been most active 
at its inception are mostly ex-
cluded from the real decision-
making bodies, and those who 
are known to have opposed a 
majority or all the most mean-
ingful proposals are the appoint-
ees for its instrumentation. 
Furthermore, the most imme-
diate effect of the curriculum re-
vision is the dismissal of the 
young, enthusiastic instructor. 
He is usually the less program-
ed; he is freer from ambitious 
maneuvering and deadening com-
mittee assignments (though not 
by his choice: "unknown" in-
structors and others defined as 
or tending toward being "ob-
structionists" are deliberately 
passed over for departmental 
committee appointments for 
those known for their "loyalty"); 
he is closer to the students ( not 
believing yet, at least, that to 
remain aloof from the students 
is virtuous) ; he is more willing 
to organize and involve students 
in out-of-class projects; and, 
most importantly, he is more 
concerned that students arrive 
through investigation at their 
own conclusions rather than be-
ing spoon fed facts in prepara-
tion for late rregurgitation. Cur-
riculum revision, though a step 
in the right direction in one area 
if objectively and democratically 
pursued, does not, however, of-
General Studies courses than 
have already been requested for 
1970-71, such courses will cer-
tainly be taught by members of 
this group of instructors - a 
fact which has been conveyed to 
each of them on at least two 
separate occasions. 
Very truly yours, 
Mark W. Estrin, Chairman 
Department of English 
fer the really qualitative change 
that most students are concern-
ed with: the creative interplay 
between teacher and student 
within the classroom. In fact, it 
tends to obscure this really im-
portant equation. Plans A, B, or 
C- have no effect whatsoever 
on what is and is not quality 
teaching. 
But is the department's con-
tention a valid one? Here are 
some interesting facts. It is 
thought that next year's incom-
ing freshman class will be en-
larged by over a projected per-
centage increase of 26.8% over 
last year's class (as of March 3); 
this figure does not include the 
number of transfer students 
which may also be increased be-
cause of the greater number of 
applications. If the student body 
is increasing, why isn't the fac-
ulty increased proportionately 
rather than being actually de-
creased? Moreover, if anything, 
curriculum revision emphasized 
smaller class meetings and a 
broader choice of subject mat-
ter. Certainly, my department, 
if it were concerned with quality 
education and the humane treat-
ment of its instructors, could 
provide opportunities which 
would make better use of their 
capabilities. I must admit, I am 
at a loss to understand why my 
department has acted in the way 
it has. If the right thing were 
done, all parties would benefit. 
Dr. Zinn, in his able but futile 
defense of Dr. Bottome at B.U., 
pointed out what is commonly 
known but needs constant reit-
eration. "Because the students 
hunger for good teachers, for 
teachers who will challenge 
them, excite them, send them 
out of the classroom not consti-
pated to the ears, but alive to 
the world of books and events 
outside," they should demand to 
be heard when their evaluations 
are not heeded or even consult-
ed. The students should remind 
the superstructure of RIC, as 
Dr. Kauffman in due form has 
recently reminded the faculty, 
that "museums do not create art 
but artists," and that whenever 
a college finds an exciting teach-
er, the most foolish thing it can 
do is to lose him or her. 
But all of this is, on the sur-
face, recognized on official pa-
per. And there are many ora-
tions made to faculty at all 
levels of administrative author-
ity about the need for good 
teaching. Quality teaching, ac-
cording to the Faculty Manual, 
is supposedly the primary crite-
rion in the evaluative proce-
dures of a faculty member. But 
this is lip service paid to what, 
ideally, should be given top pri-
ority. Examine Mr. Butterfield's 
student evaluations now in the 
hands of the student senate. 
Compare them, if possible, with 
student evaluations of some of 
the people the department has 
decided to keep or are keeping. 
What in the world does the ad-
ministration mean, when the col-
lege, having made its speeches, 
fires, en masse, so many of its 
newer faculty? Standards put on 
paper and waved before every-
body, and then violated in prac-
tice, spell hypocrisy. How does 
the administration expect us to 
believe what it says? Demand 
that machinery be created by 
which students' evaluation be 
guaranteed a hearing and given 
weight! In the final analysis, 
only the students can be the 
judges of a teacher's effective-
ness. 
In regard to the second con-
tention: it is grossly unfair to 
hire an instructor without prop-
erly defining to him the risk he 
takes in accepting a "tempo-
rary" instructorship. Examine 
the ways in which a person is 
exploited by such a position. This 
status, from what I am able to 
determine, is unique with the 
English department. Further-
more, the term "temporary" as 
it is used by the department in 
association with an instructor-
ship is not to be found in the 
Faculty Manual. When I was 
hired as a "temporary" instruc-
tor, I was told that it would be 
a one-year appointment. A dis-
tinction was not made at that 
time between "temporary" and 
"permanent." All positions are, 
in fact, considered one-year ap-
pointments. I naturally assumed 
that my "one-year" appointment 
applied to everyone when hired, 
that the first year would be pro-
bationary, and that if I worked 
out favorably, I would be re-
hired. With that in mind and 
confident of my abilities, I 
bought a house, something I 
would never have done if I had 
been informed of their definition 
of a "temporary" instructorship. 
But I was lucky: this is my 
third year at RIC as the 
dangling man. I sympathize with 
Mr. Butterfield who finds him-
self caught in a two-year lease, 
and with anyone else who finds 
himself saddled by similar prob-
lems because of a "lack of com-
munication ( ? ) ". Moreover, dur-
ing my initial interview with 
Dean Shinn, I was told how 
Rhode Island College, unlike 
many other state colleges, pro-
vided one with a "study leave," 
financial assistance to pursue 
one's doctorate (this was pointed 
out to me as a major faculty 
fringe benefit). When I applied 
for a study leave, I was refused. 
It was at that point (last year) 
that "temporary" and "perma-
nent" instructorships were final-
ly defined to me to my disad-
vantage. I was informed that 
study leaves are not granted to 
those on a "temporary" status. 
However, this is not stated in 
the _Faculty Manual which only 
stipulates that an applicant can 
apply for one after two years of 
service, which I had fulfilled. 
There is a final question: How 
temporary is temporary, espe-
cially if one has been appointed 
to a fourth year "temporary" in-
structorship, as a colleague and 
I have recently been? It is also 
noteworthy that the contracts 
that I have signed do not make 
the distinction. I have been ex-
ploited and lied to and I bitterly 
resent it. 
The dismissed faculty mem-
bers as well as those of us who 
are on the way out (termina-
tion of contract: June, 1971 -
at least according to my chair-
man's recommendation), like the 
migrant farm labourers, have no 
recourse but to the people, the 
students, when we feel an injus-
lNSTRUC'.IIORS Page 8 
THE ANCHOR, WEDNESDAY, MARCH 25, 1970 Page Five 
Instructors' Dismissals 
Students voice opinions: 
Here We Go Again: Faculty Dismissals 
Last week's Anchor ran a 
story about a number o[ faculty 
members whose contracts will 
not be renewed for the coming 
academic year. Having been ac-
tive in such matters over the last 
two years, I was asked to com-
ment upon the present situation 
in light of past experiences. 
During the Spring semester of 
1968, over 1,000 RIC students 
protested the firing of a popular 
history professor by boycotting 
classes for three days. When this 
effort failed to change the ad-
ministration's decision, most stu-
dents were at a loss for future 
action. A small group did con-
duct a sit in at Vice President 
S::harles Willard's office, but this 
too proved unsuccessful. 
The following semester (Fall, 
1968) a number of other faculty 
dismissals were discovered and 
were well publicized by concern-
ed students. Full length articles 
about the said professors and the 
procedures used to fire them ap-
peared in the Anchor. Myself, 
and many other students, did as 
much as possible to publicize the 
issues involved. A petition and 
letter writing campaign to the 
Board of Trustees was initiated. 
Several hour long radio pro-
grams involving two of the par-
ticipants were aired by local 
channels. Finally a Board of 
Trustees meeting was picketed 
and the trustees were presented 
with student demands. In the 
end, however, all our efforts 
were for nothing. Any student 
Vdice in the dismissal of faculty, 
whether pro or con, was denied 
by administration, Trustees, and 
faculty alike. 
The sins of those teachers who 
received non-retention notices 
were always kept vague and non-
specific by the administration. 
Active membership in the Amer-
ican Federation of Teachers, pop-
ularity with the students, and/ 
or the lack of a Ph.D. were, 
however, the most mortal of mis-
conducts. It should be pointed 
out that the administration will 
go to great lengths to justify 
their dismissals (many times 
these dismissals are worked 
through the appropriate depart-
ment chairmen). An interested 
and active student will be 
taken aside in a paternalistic 
manner and be let in on a little 
secret information. Through the 
use of the innuendo and stories 
wholly unrelated to the cases at 
hand, the administration will at-
tempt to prove that it is acting 
as a guardian to the college com-
munity. They will relate enough 
half-truths to start rumors about 
a particular dismissal while at 
the same time, pleading, "Please, 
don't quote me on that." 
Although participants in the 
current controversy are all 
strangers to me, a number of 
factors involved are familiar. 
First, there is the reluctance of 
the administration to tell how 
many faculty are not being re-
hired (what are they trying to 
hide?) Secondly, the old charge 
of non-professionalism (not pos-
sessing or working towards a Ph. 
D.) has simply been reworded to 
"curriculum revision". Because 
many sections of courses will be 
dropped, fewer teachers will be 
needed (one can bet that other 
teachers will be hired to replace 
those disrrnssed). Thirdly, as us-
ual, no one bothered to ask stu-
dents if they wanted the in-
volved faculty retained (but 
what do they care what students 
think - there are only 3,000 of 
us l. Lastly, the teachers in ques-
tion are probably popular and 
exciting (which of course is a 
dangerous threat to the status 
quo at RIC). 
What then are the prospects 
for success of the new student 
investigations into dismissals? 
The prospects are nil. A mass 
demonstration and boycott were 
futile two years ago and would 
likewise be futile now. Only a 
mass radicalizing of all students 
would prove successful. Adminis-
trative power politics would have 
to be met with power politics 
[rom the students. Students 
would have to set their own 
rules and make the administra-
tion adhere to them. Realistical-
ly, the college would have to be 
shut down and reorganized. It 
would be a long, hard process. 
To those who are just becom-
ing involved - good luck. Your 
efforts will probably pit you 
against a ruling structure for the 
first time. You will feel bitter-
nC'ss and disappointment \\ hen 
the legitimate channels you have 
so revered all your life do not 
really work except for those in 
control. If you are truly sincere 
in your attempts at creating a 
better university, you will end up 
a political radical. From campus 
politics, you will graduate to in-
volvement with national issues. 
You will form a political ideology 
as you realize that the adminis-
tration power structure is only a 
minor offspring of the ruling cir-
cles in this country. Unfortu-
nately, you will have to find 
these things out for yourself. 
But go ahead, and when all is 
said and done, we will welcome 
you to the fold. 
Scott Molloy 
Dear Anchor, 
I am writing in regard to the 
articles in last week's Anchor on 
the issue of faculty contracts. It 
has come to my attention that 
one of the teachers whose con-
tract will not be renewed is Mr. 
Cushman, whom I consider an 
excellent teacher. 
Mr. Cushman does not walk 
into the classroom, lecture us for 
fifty minutes, and leave as is 
done so often. He incites class 
discussion and debate and lets 
the students form their own 
op11110ns, not playing supreme 
dictators. Mr. Cushman makes 
the period which we ar discuss-
ing come alive and relate to the 
world of today. In essence, learn-
ing has not been a task but an 
enjoyable experience. 
Mr. Cushman does not only 
limil himself to the classroom. 
Last semester he created my 
most worthwhile experience of 
the whole twelve weeks. For 
several months he supervised the 
Dear Editor, 
It is more evident than ever 
before that the faculty members 
and the student body share a 
common gripe with the adminis-
tration - that is communica-
tion. Communication has been 
talked about but is it really in 
existence on this Campus? Let's 
take a few current examples 
which illustrate this particular 
viewpoint. In last week's AN-
CHOR "Faculty Contracts Not 
Renewed" it was pointed out by 
the temporary faculty members 
that the administration did not 
feel that the Curriculum Revis-
ion had relevance enough to be 
mentioned when employing 
teachers for the year 1969-1970. 
On the contrary, this bit of so-
called irrelevant information has 
and will be directly affective. 
Even though these newly hired 
teachers were informed that they 
were temporary it appears (es-
pecially in the case of Mr. But-
terfield's that during the inter-
views certain administrators mis-
lead the applicants into believing 
that there was a future at RIC. 
Here is an excerpt from Mr. 
Bu ltcerfield's article. 
"I was hired at the rank of 
temporary instructor, on a 
one year contract, and told 
at the time of my interview 
that if my teaching perform-
ance was satisfactory and I 
made progress toward the 
Ph.D. my contract would 
probably be renewed." 
In "Teacher's Comment'' page 
six of last week's A CHOR an 
interesting comment was made 
that there does not exist a list 
of teachers who will no longer 
be employed next year. The ques-
tion is now - how do the ad-
ministrators select the teachers 
they want to discontinue con-
tracts with; is the firing done at 
random; high amount of qualifi-
cations, or student evaluations? 
Because if that is the method of 
selection, it appears that those 
teachers who are being dismis-
ser have high student evaluations 
and were previously approved 
by the Administration though 
their past records of degress, 
publications, and teaching ex-
periences. Considering these lines 
of procedure, the current 
issue still remains confusing and 
ambiguous; and as a student, I 
find it harder and harder to re-
main objective simply because 
there does not exist a dialogue 
on this campus for explanations 
and discussion. 
Claire L. Brady, '72 
production of 'Lysistrata' which 
required much of his own free 
time. Yet, he has not limited 
himself to only one project. Mr. 
Cushman is now involved with 
forming a Rennaissance Minstrel 
group which meets at his home 
every Tuesday night. 
I believe Mr. Cushman has 
truly proven himself to the stu-
dent body as well as to the fac-
ulty who students have indica-
ted a perference for, are being 
forced to leave. I'm sure if one 
reviews the student evaluations, 
Mr. Cushman would be highly 
rated on the lisl of excellent 
teachers. 
The question is, "Who is ma-
king the decisions and why?" 
Patricia Cardin 
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There's More Here Than Meet The Eye 
by Bette Reed 
(Note: This is intended to be a 
weekly column where I will ex-
press my own personal views. 
Students and faculty are invited 
to write and agree or clisagree 
with what is said here. I would 
like to stress that this is not nec-
essarily the op1ruon of thf' 
ANCHOR. I am personally re-
sponsible for the views expressed 
here). 
* * * 
Congratulations to the admin-
istration! In their evergrowing 
desire to give the students a 
voice in academic proceedings, 
they have failed to renew the 
contracts of many teachers to 
whom we have indicated a pref-
erence. But I know what you 
say, "it's all the result of the 
curriculum revision" - or is it? 
You know, I have been doing 
a great deal of research into 
these contract non-renewals and 
in my mind there seems to be a 
certain amount of cl ubt on what 
is really going on in the admin-
istrative area. From where I 
stand there appears to be a little 
friction between junior and sen-
ior faculty. If, by any remote 
reason, a single member of the 
senior faculty takes the side of 
the junior faculty in a dispute 
against the administration, then 
these teachers are subjected to a 
great deal of harrassment by the 
administration. 
In speaking with the individual 
members of the administration 
several questions came up in my 
mind. 
1. They agree that the teach-
ers leaving were indeed excellent 
teachers but because they had 
been here the shortest time, they 
could be given the shortest not-
ice of their contract non-renew-
als. What this actually means is 
that some of the senior faculty 
should, be leaving this year but 
due to a rule of the college 
(Which was, I presume, made up 
lly the senior facutly) a teacher 
who has been here one year must 
be notified by March if his con-
tract is not to be renewed; if he 
has been here two years, he must 
be told by December if there is 
no job for him on the next years 
faculty; and if by any chance a 
teacher is still here for three 
years, he must be notified a full 
year in advance that his contract 
will not be renewed. And the 
time of these notifications in-
creases with the period that 
these teachers have been on the 
faculty. 
The result of the dismissal pro-
ceedings is that if there are two 
teachers working at the same 
job, one has taught at the col-
lege three years, while the other 
one has taught here only one 
year and the administration rules 
that in the next academic year 
only one of the jobs will be avail-
able due to the financial prob-
lems, which teacher will not 
have his contract renewed? It 
makes no difference which teach-
er is the better qualified, which 
teacher has the better student 
evaluation; and which teacher 
has the larger list of publications 
and more able to communicate 
with the students - the teacher 
who has been here one year will 
have to leave. 
2. Who decided that these tech-
ers would not come back? In all 
my research, I have discovered 
that there is one person (whom 
I wiH not identify, but will give 
him a fictitious name such as 
Dean Liberal) who is really call-
ing all the shots. When I was 
speaking t) Dean Liberal he in-
formed me rather curtly that "I 
was a very brave girl to be 
there". Also when the phone rang 
in his office, he decid d upon 
learning wh,om the caller was, to 
take the call in his secretary's 
office. While he was in her of-
fice I heard him remark over the 
phone, "Yes, she's here now, 
what should I say?" 
I have formed an op1mon 
about Dean Liberal. He is the 
one who really decides who will 
not have their contracts renew-
ed_ Of course his committee of 
"yes men" always approve his 
decisions and the teachers are 
dismissed for one weak excuse 
or another. This year he cited 
curriculum devision for the rea-
son. And next year another ex-
cuse will be found so he can get 
rid of the teachers who believe 
in good teacher-student relation-
ships. Obviously, Dean Liberal 
wants the students to be a mass-
ive heard of sheep, friendly only 
with each other and responsive 
only to the vicious bark of the 
sheep dog. 
There are many other things 
related to the non-renewal of 
contracts. I have not the space 
to go into them at this writing. 
nut I've said what is written 
here to make you, the students, 
aware. What I've said here is 
what I believe. I have not been 
able to get a really straight ans-
wer from any member of the ad-
ministration, and have been giv-
en the excuse that all this is the 
result of curriculum revision. 
And I feel that is is just an ex-
cuse. I feel that the administra-
tion wants the faculty to talk 
at us and not to us. I feel that 
the administration purposely 
fails to renew contracts of the 
teacl-)ers who are the closest to 
the students. The teachers who 
invite us to their homes to help 
us out in our studies. The teach-
ers who sit in the dining center 
with us and talk about some in-
teresting point someone had 
made in class that day and the 
discussion was not finished in 
the span of time alloted for it. 
In other words, the administra-
tion quietly dismisses the facul-
ty who besides just being good 
teachers, are real friends of the 
students. And this is not right. 
I want to urge the students on 
this campus to find out what's 
happening in the administration. 
Read into these stories and form 
your opinion. It could be com-
pletely opposite to the one stated 
here, but at least you will have 
an opinion and send it to me, 
Bette Reed, ANCHOR office and 
it will be printed. 
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The Skomoroch Case 
by Scott Molloy 
On Monday, February 16, Pro-
fessor A. Norman Klein spoke to 
a packed house at the Student 
Union Ballroom on "The Im-
pact of the Euro-American Slave 
Trade on West Africa." (The 
topic was originally advertised 
as dealing with revolutionary vi-
olence.) During the course of his 
lecture, and especia1ly in the 
question and answer period, Pro-
fessor Klein was sharply quer-
ied about the context and frame-
work of his talk in relation to 
his own political position. 
Peter Skomoroch, one of the stu-
dents who challenged the lectur-
er, was later charged with dis-
rupting the discourse. Since 
then, the controversy has been 
enlarged to include a number of 
issues. Before delving into the is-
sues, however, it is necessary to 
examine the events in detail. 
Dr. Lemons' Letter 
Two days after the lecture, 
Professor J. Stanley Lemons 
wrote a letter to Donald P. 
Hardy, Vice President for Stu-
dent Affairs, charged Skomo-
roch with "disrupting an aca-
demic function of this College. 
and with rude and slanderous be-
havior toward a guest of the 
College." Apparently Dr. Klein 
has been upended and upset over 
the questions and accusations 
leveled at him. Dr. Lemons 
wrote, "As Klein refused to an-
swer their questions to their sat-
isfaction, the two resorted to 
slander, charging that Klein was 
responsible for the firing of a 
radical professor at Sir George 
Williams University, for being a 
policeman at Berkely, and so 
forth - that is to say, a host 
of things wholly irrelevant to 
Klein's lecture . . ." Professor 
Lemons felt that Skomoroch and 
another unnamed student intimi-
dated both the audience and the 
speaker. 
It should be noted that Skom-
orock asked only one question 
while the lecture was in pro-
gress and that he raised his hand 
and was recognized by Klein. 
Two other students, Sam Hay-
ford and Bert Barrette, also ask-
ed questions during the lecture 
on different matters. Then the 
Italian .Spectacular 
llta11y's King of Golden Voice . 
CLAUDIO 
Tues. April 7th 
1 show only - 8 p. m. 
Veterans Memorial Auditorium 
CAST FROM ·ITALY 
CLAUDIO VILLA - movies, T.V. & Recording 
Super Star 
LUCIO CARALO -T.V. Comedy Star 
CETTINA FRANCINI -T.V. Singing Star 
VITTORIO PATANE- Recording Star 
Special Guests 
MISS RHODE ISLAND 1969 
MISS REFRESHING SMILE U.S.A. 1969 
Mo. ANGELO DiPIPTO & HIS QUARTET 
Student Price - $3.00 
Gen. Admission - $6.00 
- Mail Order -
Voice. of Italy 
Radio Station WRIB 
East Providence 02914 
Please send me ............ tickets at $3.00/ticket 
Name ............................................................... . 
Address ............................................................. . 
College ............................................................. . 
question an danswer period 
came, Skomoroch and the un-
named student inquired about 
the topic's detachment from con-
temporary events and from Dr. 
Klein's 9wn political philosophy. 
Klein answered that his lecture 
did not have to have relevance 
to the present s1cene and that 
his topic was interesting in and 
of itself, having nothing to do 
with his own beliefs. The two 
students then charged him as 
Dr. Lemons related above. 
Vice President Hardy's Letter 
On February 27, a week after 
receiving Dr. Lemons' letter, 
Vice President Hardy sent 
Skomoroch a notice stating, "On 
the basis of a report received 
from Dr. Lemons, you are charg-
ed with disruptfon of an author-
ized College function in violation 
of the Interim Guidelines on 
Demonstrations dated May 19, 
1969, a copy of which is enclos-
ed." Mr. Hardy also included a 
copy of the lemons letter. He 
went on, "Dean McCool will hear 
your defense against this charge 
at a meeting in his office on 
Thursday, March 5 at 3:30 p.m. 
He will act for the College on 
the basis of his findings." Any 
names of witnesses that Skomo-
roch wanted Dean McCool to 
hear were to be forwarded to 
the latter. The letter concluded, 
"Should you fail to appear for 
his hearing, Dean McCool will 
have no choice but to act on the 
basis of other information avail-
able to him." Skomoroch did not 
receive the letter until Monday, 
March 2 and was to appear the 
following Thursday to present 
his "defense," almost two weeks 
after Hardy had received word 
from Dr. Lemons. 
The Interim Guidelines 
The clause in the Interim 
Guidelines which states what a 
student cannot do is as follows, 
"Intentional conduct which de-
liberately obstructs or impairs 
College activities or operations, 
or which indicates a serious 
danger to the personal safety of 
the college community, or which 
seriously damages or destroys 
college property or attempts to 
damage such state or personal 
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• • • An Analysis 
ary action. Such action may in-
clude suspension and expulsion." 
The RICOL handbook (p.7) is 
somewhat more explicit about 
what a student can do, " ... 
student expression should be giv-
en the widest possible freedom 
and should not be censored or 
restrained on the grounds that it 
is distasteful or embarrasing to 
those in authority or detrimental 
ANALYSIS Pa,g,e 3 
Only the first part of the 
clause could possibly fit the case 
in question - "deliberately ob-
structs or impairs College activ-
ities or operations ... " At best 
the statement is vague. The pen-
alties, on the other hand, are 
not so vague. 
Now that the Student Senate is back to full strength, members 
have been added to committes of Senate. This is an updated 
list as of 13 March 70. 
CLASS AND ORGANIZATIONAL AFFAIRS 
Senator BRIAN CARTIER - Chairman 
SENATOR DEBBIE COX SENATOR GAIL PELTIER 
SENATOR CHARLES HASKELL 
CONDITIONS AND SERVICES 
SENATOR BRIAN MULVEY - Chairman 
SENATOR JUDY LaTOUR - SENATOR JANET SCHORA 
SENATOR GEORGE NEUBAUER 
PHYSICAL PLANT 
SENATOR ROBERT COLASANTO - Chairman 
SENATOR MANNY ANAS - SENATOR GARY McSHANE 
SPECIAL CONSIDERATIONS 
a) Evaluations - SENATOR PAUL ORLANDO - Chairman 
SENATOR KATHY MULCAHY 
b) Book Store (used) SENATOR KEN BARTON - Chairman 
SENATOR LOU FONTANA 
EXECUTIVE BOARD 
PRESIDENT: ELI PERLMAN 
VICE PRESIDENT: DAVE BLODGETT 
TREASURER: ROBERT LISI 
HELP \NANTED 
Golden-Crest Nursing Center 




Dishwashing, food services 
3:30 - 7 Mon. - Fri. 
Weekends 7-3:30 
& 




IN CONCERT ••• SUNDAY. APRIL 19th, 
3:30 Ito 5:30 at Meehan Aud. 
-Brown Unive1rsity 1 Providence 
all seats five dollars 
Tickets available at door, or by mail: 
c/o CONCERT COMMITTEE 
. BRYANT COLLEG,E 
154 Hope Street 
Providence, R. I. 02906 
Tickets will also be sold at many 
campuses throughout the area. 
Look for B.S.& T. posters on your 
campus for more information 
Sponsored by Bryant College 
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Instructors 
,(,Continued from Page 4) 
tice has been done to us. For if 
we, the teachers, are exploited 
and intimidated, it is you, the 
students, who are ultimately af-
fected, for the quality of our 
teaching cannot help but be 
tarnished by our job insecurity 
and the hypocrisy that sur-
rounds us. In the last analysis, 
the student body should be the 
most concerned party. Contrary 
to the opinion of many of my 
aloof colleagues, especially one 
in particular who has warned me 
not to take my case before the 
students, last year. I am confi-
dent that the students can dis-
tinguish an effective and accu-
rate teacher from one who seeks 
mere popularity. More impor-
tantly, you can better see when 
injustice has been committed. 
The administration can easily 
handle a small group of ag-
grieved faculty, but not three. 
thousand students. 
Viewpoint 
( Continued from Page 2) 
dent to be prosecuted because 
he has a forceful, aggressive per-
sonality (or a big mouth, de-
pending on your point of view)? 
Is it right for a student's free-
dom of speech to be suppressed 
because of the way in which he 
he expresses himself? 
Peter Skomoroch is a contro-
versial figure on this campus. 
Many students and faculty mem-
bers dislike both his personality 
and his views. However, Peter is 
not the real issue at stake. It is 
wrong to sit back and le.t some-
one be unfairly prosecuted be-
cause you dislike or disagree 
with him. There is much more 
involved here than the fate of 
one student. If a student, no 
matter who he is, can be disci-
plined for exercising his rights 
to academic freedom, then so can 
anyone else on this campus. If 
the academic rights of one stu-
dent are allowed to be violated, 
then the rights of every student 
at RIC will suffer in the long 
run. 
Lowest Price On Gas 
Vinnie Duva's Esso Station 
435 MOUNT PLEASANT AVENUE 
SAVE 3.¢ A GALLON 
ESSO REGULAR at 30.9 
ESSO EXTRA a.t 35.9 
SAVE SAVE 
Senate Report 
by Carol Lydick 
The meeting was called to or-
der at 8:05 p.m. by President 
Eli Perlman. 
Treasurer's Report: 
Conference Funds ..... ... $299.00 
Emergency Fund . .. . . . . . . . 12.00 
Juke Box Fund ............ 145.75 
Campus Chest ..... ..... .... 199.41 
Outside Account . ........... 258.16 
General Fund ................ 216.04 
TOTAL .......... .. $1,130.36 
in question will graduate in 
August (at which time, he will 





Senators were appointed to 
the Board of Discipline - Gary 
McShane, Bob Colasanto and 
David Blodgett - and to Stu-
dent Regulations - Kathy Mul-
cahy, Manny Anas, Gail Peltier. 
and Charlie Haskell. 
tative from WPRO-FM came 
and spoke at the committee 
meeting about a radio station on 
campus. There are three types: 
AM closed circuit, which would 
be broadcast only on campus, an 
FM educational, and an FM 
commercial, which would prob-
ably be broadcast all over the 
state. All three cost about the 
same - somewhere in the vici-
nity of $10,000. with new equip-
ment - but the revenue which 
would be taken in from an FM 
commercial station would repay 
the $10,000. Since the FCC re-
quires backing for such an en-
terprise - the administration 
must be contacted. 
The Eastern States Associa- There will be a meeting of Conditions and Services -
tion for Teacher Education is a those interesteff in helping to Brian Mulvey is the new Chair-
group which exists on campus, raise money for a pool for the man. 
which is supported by Senate. Children's Center Tuesday, Old Business: 
They have three conferences March 24, at 1:00 in the Union, A Food Services poll was 
coming up, for which they are room 305. taken by Senator Manny Anas 
requesting funds. One confer- Committee Reports: in Weber Hall. Of those who 
ence is to New York, for which Special Considerations - Since participated in the poll, 80% 
they need $170. to send two peo- 30 people are needed for the said that the food was the same, 
ple; one is in Willimatic, Con- Student Evaluations, and 22 worse, or much worse. President 
necticut, for $11.20, and one is a have already signed up, eight Perlman has re-activated a com-
conference sponsored by the RIC more signatures are needed. It mittee with Mr. Hardy as the 
ESATiE, for $395, for which Sen- was suggested by Vice President Chairman, to do something 
ate will be reimbursed. A motion Blodgett that when the evalua- about this problem. 
was made, on the recommenda- tions are finished, a copy be put New Business: 
tion of the Finance Committee, in the library, like a reserve A resolution was introduced in 
that Senate allocate half of the book, for students' information. the form of a motion by Bob 
total amount requested, $290.60, Constitutions _ The Senate Colasanto, and seconded. This 
to the ESATE. Seconded and Constitution has to be typed out. Resolution is as follows: 
passed 14-0-0. Elections - Some people have "That effective September 1, 
President's Announcements: responded to the ad in the 1973, the cumulative index re-
The President introduced the Anchor concerning openings in quirement for graduation from 
Resolution on Graduate Certifi- Senate: Eli Perlman and Paul Rhode Island College be raised 
cates, which is as follows: Orlando are running for Presi- from the present level of 2.00 to 
"In the event that a student dent; Gary McShane, Charlie a level of 2.25. 
fall within six credits of gradua- Hasl,{ell, and Mike McKenna for There was a motion to table 
tion, he be allowed to take part Senator-at-Large. this motion. It was seconded and 
in the graduation ceremony and Committee on Committe~s - passed 7-6-0. 
receive a blank graduation cer- Letters were sent out to stu- A motion was made, seconded, 
tificate at that time. Also, be it dents on committees such as the and passed unanimously to ad-
so noted at the time of gradua- Chaplaincy Distinguished Films. journ, and the meeting was ad-
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